CITY OF Health Plan Trustee Board
Agenda

Wednesday, July 15, 2026, 3:30 PM

203 Main Ave E.
Twin Falls, ID 83301

Members: Travis Rothweiler; Mitch Humble; Gretchen Scott; Kristen Kohntopp; Breanna
Howard

1) Call Meeting to Order/Confirmation of Quorum

2) Consent Calendar

a) ACTION ITEM: Request to approve June 24, 2026,minutes.
By: Gretchen Scott, Deputy City Manager

3) Items of Consideration

a) DISCUSSION: Preliminary discussion on the long-term plan for the HPT parameters for new
benefits for employees.

By: Gretchen Scott, Deputy City Manager

b) ACTION ITEM: Discuss Select Health Administrative Fees and Pharmacy Credits and how to
handle them moving forward.

By: Breanna Howard, CFO

c) INFORMATIONAL: Current expenses for Health Plan Trust.
By: Breanna Howard, CFO

d) ACTION ITEM: Review proposals and Approve the Stop Loss Carrier contract for the 2027 HPT
plan year.

By: Kristen Kohntopp, HR Director

e) ACTION ITEM: Select and confirm the TPA contract for the HPT 2027 benefit plan year.
By: Kristen Kohntopp, HR Director

4) General Public Input

5) Adjournment

Any person(s) needing special accommodations to participate in the above-noticed meeting could contact Rachael
Long (208) 735-7287 at least two working days before the meeting. Si Desae Esta information in Espariol, Por favor
llama a Rachael Long al telephone (208) 735-7287.



City of Twin Falls Health Plan Trust
Minutes

Wednesday, June 24, 2026 3:40 PM
203 Main Ave E Room 303

Members: Breanna Howard, Mitch Humble (12/28), Gretchen Scott (12/29), Travis Rothweiler, Kristen
Kohntopp

1. Call to Order
A. The meeting was called to order at 3:40 PM.

2. Consent Calendar
A. Minutes from May 20, 2026. Motion: Travis Rothweiler, seconded by Kristen Kohntopp.
Motion passed unanimously. No nays.

3. Items of Consideration

A. Financial Report - The Board then reviewed the monthly financial statements. Breanna Howard
presented the balance sheet, reporting approximately $2.6 million in cash on hand and retained
earnings of approximately $2.62 million. She explained that the remaining accounts payable primarily
reflected normal timing differences and noted that staff continues to work with Select Health to
resolve several minor billing questions and improve reporting accuracy. Trustees discussed the Trust's
long-term reserve strategy and agreed that, while the actuarial reserve requirements provide a
minimum funding threshold, the Board should establish its own reserve target to help stabilize future
premium increases and maintain the long-term financial health of the plan. Staff was asked to gather
additional information and research to support a future discussion on reserve policies.

Breanna Howard then reviewed the profit and loss statement. She reported that employer and
employee premium revenues have remained consistent, with small fluctuations resulting from COBRA
participation. The Board discussed medical and prescription claims, which continue to be the Trust's
largest expenses. Trustees reviewed several accounting items requiring clarification from Select
Health, including claim adjustments, stop-loss credits, administrative fee allocations, and billing
classifications. Staff noted that response times from Select Health have continued to be slower than
expected and advised the Board that these issues would be addressed during upcoming meetings
with Select Health representatives. Additional discussion clarified that a previously reported
implementation credit was a one-time incentive and not an offset to ongoing administrative fees. Staff
indicated that future financial reports would more clearly distinguish actual administrative costs from
credits and rebates.

Travis Rothweiler shared an independent analysis of the Trust's financial performance using several
forecasting scenarios. His review focused on medical and prescription claims, excluding fixed
administrative expenses to better evaluate claims trends. Based on current experience, he reported
that the Trust remains in a favorable financial position and appears to be outperforming original



projections, although he emphasized that future claims activity could still affect year-end results.
Trustees discussed the impact of unusually high and unusually low claims months, noting that several
large claims appear to be one-time events rather than ongoing expenses. The Board also discussed
the value of developing a consistent financial analysis that could be used from month to month to
compare budgeted and actual claims experience. Staff agreed to develop a standardized reporting
tool for future meetings.

The Board also reviewed preliminary information related to renewal of the Trust's stop-loss insurance
coverage. Discussion focused on the financial tradeoffs between maintaining the current $150,000
specific stop-loss threshold or increasing the threshold to $160,000 or $170,000. Trustees considered
potential premium savings, the financial impact of high-cost claims, and the possibility of purchasing
additional protection through laser coverage. The Board agreed additional information was needed
before making renewal decisions and directed staff to continue discussions with Select Health and
obtain responses to outstanding questions regarding coverage options and pricing. Motion to accept
the financial report: Travis Rothweiler, seconded by Kristen Kohntopp. Motion passed
unanimously. No nays.

4. General Public Comment

Following the financial discussion, Travis Rothweiler announced his intent to recommend officer
appointments at the next meeting. He proposed Breanna Howard to serve as Chair and Gretchen
Scott to serve as Vice Chair, allowing trustees time to consider the appointments before formal
action. The Board also agreed that approval of the Health Plan renewal would be included on the
July meeting agenda. Staff will invite representatives from Select Health to attend the July meeting
to assist with renewal discussions and answer questions regarding the proposed coverage options.

No public comments were made, and no additional committee comments were noted.

The meeting was adjourned at 4:25 p.m.









City of Twin Falls Health Plan Trust

Profit and Loss by Month
October 1, 2025-May 31, 2026

OCT 2025 NOV 2025 DEC 2025 JAN 2028 FEB 2026 MAR 2026 APR 2026 MAY 2026 TOTAL

Interest Income 2,645.41 2,680.96 3,992 46 4,758.77 4,262.53 4,905.39 5,094.69 4,739.50 33,079.71
Total for Other Income 52,645.41 2,680.96 3,992.46 4,758.77 4,262.53 4,905.39 5,094.69 4,739.50 $83,079.71
Net Other Income 52,645.41 2,680.96 3,992.48 4,758.77 4,262.53 4,905.39 5,094.69 4,739.50 $83,079.71
Net Income 354,203.74 218,681.56 131,269.34 219,103.03 249,776.88 38,799.96  27,558.89 -10,053.47 $1,229,339.93
3/3

Accrual Basis Wednesday, June 17, 2026 §8:58 PM GMTZ




City of Twin Falls Health Plan Trust

Balance Sheet
As of May 31, 2026

TOTAL
Asseis
Current Assets
Bank Accounts
Depositor Account 2,136,439.59
Trust Checking Account 3 508,716.22

Total for Bank Accounts

Accounts Receivable

$2,645,155.81

$0.00

Total for Current Assets

$2,645,155.81

Total for Assets

$2,645,155.81

Liabilities and Eguity
Liabilities
Current Liabilities

Accounts Payable $17,000.90
Total for Current Liabilities $17,000.90
Total for Liabilities S $17,000.90

Equity
Retained Earnings 1,398,814.98
Net Income 1,229,339.93
Total for Equity $2,628,154.91

‘Total for Liabilities and Equity

$2,645,155.81

Accrupl Basis Wednesday, June 17, 2026 09:02 PN GMTZ

11




CITY OF Date: Wednesday, July 15, 2026
IN FAL

To: Health Plan Board Trustees

DISCUSSION

Request:
Preliminary discussion on the long-term plan for the HPT parameters for new benefits for employees.

Time Estimate:
Background:
Approval Process:
Budget Impact:
Regulatory Impact:
History:

Analysis:
Conclusion:

Attachments:
None



CITY OF Date: Wednesday, July 15, 2026
IN FAL

To: Health Plan Board Trustees
From
ACTION ITEM
Request:
Discuss Select Health Administrative Fees and Pharmacy Credits and how to handle them moving
forward.

Time Estimate:
Background:
Approval Process:
Budget Impact:
Regulatory Impact:
History:

Analysis:
Conclusion:

Attachments:
None



CITY OF Date: Wednesday, July 15, 2026
IN FAL

To: Health Plan Board Trustees

INFORMATIONAL

Request:
Current expenses for Health Plan Trust.

Time Estimate:
Background:
Approval Process:
Budget Impact:
Regulatory Impact:
History:

Analysis:
Conclusion:

Attachments:
1. P&L - 06-30-26
2. BS - 06-30-26



City of Twin Falls Health Plan Trust

Profit and Loss by Month
October 1, 2025-June 30, 2026

OCT 2025 NOV 2025 DEC 2025 JAN 2026 FEB 2026 MAR 2026 APR 2026 MAY 2026 JUN 2026 TOTAL
Income
Cobra Premiums 9,118.00 1,854.00 10,972.00
Employee Premiums 34,336.83 34,327.17 34,419.50 34,368.50 33,965.00 34,812.29 34,632.29 34,601.29 35,198.29 310,661.16
Employer Premiums 428,526.50 429,400.50 431,930.50 432,483.50 454,224.00 439,056.00 432,302.00 433,768.00 439,219.00 3,920,910.00
Health Equity Admin Fees 604.00 606.00 606.00 610.00 666.00 627.00 614.00 614.00 617.00 5,564.00
Total for Income 463,467.33 464,333.67 466,956.00 476,580.00 488,855.00 476,349.29 467,548.29 468,983.29 475,034.29 $4,248,107.16
Gross Profit 463,467.33 464,333.67 466,956.00 476,580.00 488,855.00 476,349.29 467,548.29 468,983.29 475,034.29 $4,248,107.16
Expenses
Admin Fees
HUB International 6,426.00 6,426.00 6,426.00 6,426.00 6,426.00 6,426.00 6,426.00 6,426.00 6,426.00 57,834.00
Select Health
Bi-Weekly Select Health 1,255.00 1,255.00 1,270.00 1,275.00 1,270.00 1,260.00 1,245.00 1,255.00 1,250.00 $11,335.00
Library - Select Health 80.00 80.00 80.00 80.00 80.00 80.00 80.00 80.00 85.00 725.00
Total for Bi-Weekly Select Health 1,335.00 1,335.00 1,350.00 1,355.00 1,350.00 1,340.00 1,325.00 1,335.00 1,335.00 $12,060.00
Cobra - Select Health 10.00 10.00 10.00 5.00 5.00 10.00 10.00 10.00 70.00
Fire Monthly - Select Health 200.00 200.00 200.00 200.00 210.00 220.00 210.00 205.00 205.00 1,850.00
Total for Select Health 1,545.00 1,545.00 1,560.00 1,555.00 1,565.00 1,565.00 1,545.00 1,550.00 1,550.00 $13,980.00
Total for Admin Fees 7,971.00 7,971.00 7,986.00 7,981.00 7,991.00 7,991.00 7,971.00 7,976.00 7,976.00 $71,814.00
Claims
Medical Claims 50,999.27 116,635.66 212,121.81 98,374.81 127,201.40 334,295.88 180,448.56 249,208.84 331,152.03 $1,700,438.26
Adjustments 19,250.00 19,250.00
Stop Loss Credit -60,011.68 -730.05 -2,968.94 -22,960.41 -86,671.08
Total for Medical Claims 50,999.27 116,635.66 212,121.81 98,374.81 127,201.40 274,284.20 179,718.51 265,489.90 308,191.62 $1,633,017.18
RX Claims 32,404.36 53,134.54 46,990.15 81,330.84 34,846.66 88,996.34 182,292.71 139,613.06 67,166.51 726,775.17
Total for Claims 83,403.63 169,770.20 259,111.96 179,705.65 162,048.06 363,280.54 362,011.22 405,102.96 375,358.13 $2,359,792.35
Contractual Services - Windsor 3,000.00 3,000.00 3,000.00 3,000.00 3,000.00 3,000.00 3,000.00 3,000.00 3,000.00 27,000.00

Dues & Subscriptions - Quickbooks 57.50 115.00 115.00 1,134.36 1,421.86

Mg




City of Twin Falls Health Plan Trust

Profit and Loss by Month
October 1, 2025-June 30, 2026

OCT 2025 NOV 2025 DEC 2025 JAN 2026 FEB 2026 MAR 2026 APR 2026 MAY 2026 JUN 2026 TOTAL
Health Equity
Bi-Weekly Health Equity 488.00 488.00 494.00 498.00 500.00 496.00 488.00 492.00 486.00 $4,430.00
Library - Health Equity 32.00 32.00 32.00 32.00 32.00 32.00 32.00 32.00 34.00 290.00
Total for Bi-Weekly Health Equity 520.00 520.00 526.00 530.00 532.00 528.00 520.00 524.00 520.00 $4,720.00
Fire Monthly - Health Equity 80.00 80.00 80.00 80.00 84.00 84.00 82.00 80.00 80.00 730.00
Total for Health Equity 600.00 600.00 606.00 610.00 616.00 612.00 602.00 604.00 600.00 $5,450.00
Insurance 1,625.00 4,464.00 $6,089.00
Credits Received 0.00 0.00 0.00
Total for Insurance 0.00 1,625.00 4,464.00 0.00 $6,089.00
Legal Fees 1,334.00 1,961.00 318.00 159.00 3,772.00
Stop Loss - AGG 0.00 $0.00
Bi-Weekly - Stop - AGG 2,085.81 2,085.81 2,110.74 2,119.05 2,110.74 2,094.12 2,069.19 2,085.81 2,077.50 $18,838.77
Library - Stop - AGG 132.96 132.96 132.96 132.96 132.96 132.96 132.96 132.96 141.27 1,204.95
Total for Bi-Weekly - Stop - AGG 2,218.77 2,218.77 2,243.70 2,252.01 2,243.70 2,227.08 2,202.15 2,218.77 2,218.77 $20,043.72
Cobra - Stop - AG 16.62 16.62 16.62 8.31 8.31 16.62 16.62 16.62 116.34
Fire Monthly - Stop - AGG 332.40 332.40 332.40 332.40 349.02 365.64 349.02 340.71 340.71 3,074.70
Total for Stop Loss - AGG 2,567.79 2,567.79 2,592.72 2,584.41 2,601.03 2,601.03 2,567.79 2,576.10 2,576.10 $23,234.76
Stop Loss - SPEC
Bi-Weekly - Stop SPEC 52,238.12 52,238.12 52,862.48 53,070.60 52,862.48 52,446.24 51,821.88 52,238.12 52,030.00 $471,808.04
Library - Stop - SPEC 3,3290.92 3,3290.92 3,329.92 3,320.92 3,320.92 3,329.92 3,320.92 3,329.92 3,538.04 30,177.40
Total for Bi-Weekly - Stop SPEC 55,568.04 55,568.04 56,192.40 56,400.52 56,192.40 55,776.16 55,151.80 55,568.04 55,568.04 $501,985.44
Cobra - Stop - SPEC 416.24 416.24 416.24 208.12 208.12 416.24 416.24 416.24 2,913.68
Fire Monthly - Stop - SPEC 8,324.80 8,324.80 8,324.80 8,324.80 8,741.04 8,985.87 8,741.04 8,532.92 8,532.92 76,832.99
Total for Stop Loss - SPEC 64,309.08 64,309.08 64,933.44 64,725.32 65,141.56 64,970.15 64,309.08 64,517.20 64,517.20 $581,732.11
Total for Expenses 161,909.00 248,333.07 339,679.12 261,701.74 243,340.65 442,454.72 445,084.09 483,776.26 454,027.43 $3,080,306.08
Net Operating Income 301,558.33 216,000.60 127,276.88 214,878.26 245,514.35 33,894.57 22,464.20 -14,792.97 21,006.86 $1,167,801.08
Other Income
Implementation Credit 50,000.00 50,000.00
Interest Income 2,645.41 2,680.96 3,992.46 4,758.77 4,262.53 4,905.39 5,094.69 4,739.50 4,462.25 37,541.96

Mg
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City of Twin Falls Health Plan Trust

Profit and Loss by Month
October 1, 2025-June 30, 2026

OCT 2025 NOV 2025 DEC 2025 JAN 2026 FEB 2026 MAR 2026 APR 2026 MAY 2026 JUN 2026 TOTAL

Rebate, Discounts and Incentives 27,744.07 27,744.07
Total for Other Income 52,645.41 2,680.96 3,992.46 4,758.77 4,262.53 4,905.39 5,094.69 4,739.50 32,206.32 $115,286.03
Net Other Income 52,645.41 2,680.96 3,992.46 4,758.77 4,262.53 4,905.39 5,094.69 4,739.50 32,206.32 $115,286.03
Net Income 354,203.74 218,681.56 131,269.34 219,637.03 249,776.88 38,799.96 27,558.89 -10,053.47 53,213.18 $1,283,087.11

Mg




City of Twin Falls Health Plan Trust

Balance Sheet
As of Jun 30, 2026

TOTAL
Assets
Current Assets
Bank Accounts
Depositor Account 2,243,756.70
Trust Checking Account 33,907.44

Total for Bank Accounts

Accounts Receivable

$2,277,664.14

Administration Fees - Health Equity (A/R) 0.00
Plan Member Contributions Receivable 475,568.29
Total for Accounts Receivable $475,568.29

Total for Current Assets

$2,753,232.43

Total for Assets

$2,753,232.43

Liabilities and Equity
Liabilities
Current Liabilities
Accounts Payable

Claims & Accounts Payable 71,330.34
Total for Accounts Payable $71,330.34
Total for Current Liabilities $71,330.34
Total for Liabilities $71,330.34
Equity
Retained Earnings 1,398,814.98
Net Income 1,283,087.11

Total for Equity

$2,681,902.09

Total for Liabilities and Equity

$2,753,232.43




cITY ml: Date: Wednesday, July 15, 2026

To: Health Plan Board Trustees
From: Kristen Kohntopp
ACTION ITEM

Request:
Review proposals and Approve the Stop Loss Carrier contract for the 2027 HPT plan year.

Time Estimate:
30 minutes

Background:
Reivew the proposed Stop Loss proposals for the 2027 HPT plan year and select the preferred plan.

Approval Process:
A simple majority of the trustees present.

Budget Impact:
Regulatory Impact:
History:

Analysis:
Conclusion:

Attachments:
None



cITY ni Date: Wednesday, July 15, 2026

To: Health Plan Board Trustees
From: Kristen Kohntopp, HR Director
ACTION ITEM

Request:
Select and confirm the TPA contract for the HPT 2027 benefit plan year.

Time Estimate:
15 minutes

Background:

Approval Process:
A simple majority of the trustees present.

Budget Impact:
Regulatory Impact:
History:

Analysis:
Conclusion:

Attachments:
None
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